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払巾~ect: Implementation ofthe Maritime Labour Conventjon， 2006・ theinspection and 
certification ofthe maritime labour conditiol1s ofIndian flag ships一閃g.

111 exercise of the powers conferred by section 218A， read with section 457. of thじ

Merchant Shipping Act. 1958 (44 of 1958)， as amended， the Central Government. ha¥'ing regard 

to the provisions of the Maritime Labour Convention， has notified the Merchant Shipping 

(Maritime Labour) Rules， 2016， which came into force with e任ectfrom 29.02.16， vide lhc 

Ministry of Shipping， Govt. ofIndia's Notification G.R.F. 202 (E) dated 29.02.16. 

つ The Maritime Labour Convention-2006(MLC-2006) has formally cnlL'J"cd intn 

torce. globally. on 20.08.13. on the ratificalion of the same by the required Illt lllb~r 01' Ihc 

Member-States of the International Labour Organisation [ILO] 011 20.08.12. At that lill1c、whcn

the MLC・2006had formally entered into force， worldwide， lndia was in thc proωSS of thc 

ratificalion of the said COl1vention. 1n anticipation of the said ratification coming throllgh_ il ¥¥・as

lhcn fell that suitable administrative mechanisms should be developed and pul in plaじC50 rh.tl 

compliru1ce to the provisions of the MLC・2006，including with respect to the MLC cじnilicmion.

nre met with by Lndian flag ships， well in advance. Accordingly， the Direclorate Gじneralof 

Shipping， Govt of lndia， had through a series of Merchant Shipping Notices viz. the MS NOlicc 

No. 7 of 2013， (F. No.16(5)/CRJ2010] dated 0ト02.13.MS Notice No. 11 川・2013I F. 

No.16(5)/CRl201 O-Vol-I] dated 17.04.13， MS Notice No， 15 of 20 13 [F. No.16(5)/CRno 1 0-Yol-

1] datecl31.05.13 & MS Notice No. 27 of2013 [F. No.16(5)/CR・2010・Vol-I]daled 13.1卜2013.

had laid down an elaborate end to end comprehensive & composite process of Insp山 lionand 

certification of lndian flag ships， in line with the MLC・2006.With the snid mcchanisms 

dcployed， many ships under the lndian flag have voluntarily got il1spected for thc purpose and 

have been issued a 'Statement of Compliance'. 
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3. The Govt. of lndia has now ratified the Maritime Labour Convenlion. J006 1)11 09.10.15 

and same has come inlO force for India with effecl from 09.10.16， il1 accol'dal1ce ¥¥ilh八rtick

VITI (4) of the MLC-2006. Considering that many Tndian flag ships have a1ready undcnnkcJl lhe 

process laid down in the MLC-2006 for statutory inspeclion & ceJ1ificatioll and hllld H valid 

. Statement of Compliance'. it was felt that such ships need not undcrgo thc S81l1l: prωcdure 

ag出11.The Directorate General of Shipping， Govt. of lndia令部 lhcNe¥tional Maritimc 

AdminIstration of lndia has， vide MS Notice No. 10 of 2016 (F.No:CRJ16(..J)/200Q-Vol-IV) 

decJared thal Lhe existing Statements of Compliance (SOC) alread) isslIed 10 thc InJinn tla起

山lpSIII r己spectof the Maritime Labour Convenlion-2006 nrc deemeJ 10 ht! Lhピ .'vIaritinlt; 

Labour Certificales・ issuedlInder Rule 24(7) of the M.S.(Muritime Lubollr RulL'!' 1.2016 and 

Regulation 5.1.3 of the MLC 2006. However， such Tndian flag ships are reqllired to obtain a 

fresh Maritime Labour Certificate within one year from 09.10.16. i.e. belore 09.10.17 or hell"'¥n: 

the expiry of lhe validity of lheir 4Statements of Compliance'. whichever is earliじr.1I11lkr Ruk・

24(7) of thc M.S. (Maritime Labour Rules) 2016 and Regulaliol1 5.1.3 of lhe MLC 1006. Thc 

process for obtaining such fresb、MaritimeLabour Certj日cate'is mapped In the Annじxur~ ・!. of 

this NOlice. This process may be followed by all lhe [ndian flag ships excepl UlOSC s11i)1三llj'less 

than 500 GT and ships classified as River Sea & lndian Coaslal Vessels nOliIicd lI1¥der DG討

order No. 1 of 2014. A separate MS Notice is being issued [01' lhe ships c1nssili 吋1I~ Ri wr Sl:H 

Vessels‘Indian Coastal Vessels and the ships under 500 G丁、laying down th~ procctluJ'c l'Or 

MLC Cerlilicatiun and exlent of their MLC compliance . 

.. L lt is also clarified that lhe Recognised Organisalion refcrred in ，hl' <1lwched 

annexure include such ROs whom the DGS. GOI has formally alllhorised lhrough Hn 1l1t1lual 

agreement .As on date， the names of such authorised ROs are 

(a) lndinn Register of Shipping 
(b) L1yod‘s Register Group Limited 
(c) Bureau Verilas 
ld) American Bureau of Shipping 
(e) Nippon Kaiji Kyokai 
(りKoreanRegister of Shipping 
(g) RTNA Services S.P.A 
(h) DNV GL AS 

i _ 
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5. It is advised that the ship owner may to the extent possible utilise the se刊 icesof one RO for 

interim!initial and renewal inspections. 

6. This issues with the approval of Director General of Shipping and Secretary to Govt of India. 

/← 
(Or. Amol B fくirtane)

Deputy Director General of Shipping (Crew) 
Encl : As above. 

T01 

1. Nautical/Engineering!Naval Architecture!Training!SD Branch of the Directorate. 

2. Principal Officer， Mercantile Marine Department Offices Mumbai， Chennai， Kolkata， Kandla， Kochi. 

3. Surveyor-in-charge， Mercantile Marine Department Office Jamnagar， Murmagoa， Manglore， 

Tuticorin， Vishakapatnam， Paradip， Haldia， PO代 Blair，Noida. 

4. AII Shipping Companiesj INSA ICCSA. 

5. Hindi Section 

6. Computer section for upload on Website. 

Copy to: The Secretary to Govt. of India， Minist町ofShipping， Transpo代 Bhavan，1， Parliament Street， 

New Delhi -110001. 



Annexure・1

1. Each ship owner may apply for issuance of the Declaration of Maritime Labour Compliance 

(DMLC]-Part-I in Form-3， to the respective Mercantile Marine Department where the ship is regislered. 

The Mercantile Marine Department shall issue the said Form-3， contents of which would be as given in 

Annexure -IA. 

2. On receipt of the Form-3， the ship owners shall prepare the Declaralion of Marltime Compliance 

[DMLC) Part-II as in the Form-4{Annexure -11) and submit the same lo the MMDs for endorsemenl with a 

copy to the Recognised Organisation (RO). The ship owner may also make an application to the MMD for 

issuance of DMLC Part-I and endorsement of DMLC Part-II simultaneously. 

3. A fee of Rs 25，000 (Rupees twenty five thousand only) shall be submitted to the concerned 

Registrar for issuance of DMLC. 

4. Upon submission of the application to the MMD for issuance of DMLC Part-I and endorsement or 

DMLC Part-II， lhe ship owners may make an applicatlon to the RO for interim inspection of rhe ship 

towards issuance of Interim Maritime Labour Certificate. 

5. The recognised organisation may inspect and issue interim Maritime Labour certificate as per the Rule-

24(6) for a period nol exceeding 6 months. Such certificate shall be issued in Forrn 5 1Annexure-IVI. The 

interim MLC inspection of the ship shall be carried out， as far as reasonable and practicable， for the 

matlers listed in lhe Forrn-6. [Annexure-V) 

6. On receipt of the DMLC part -11， the Registrar of vessel concerned shall examine the applicalion and 

satisfy himself that the applicant has cornplied with the requirements of this M.S.Nolice and lhereupon 

issue lhe DMLC Part-I and Pa代・11.Also the Registrar shall advise lhe concerned RO lo condlJCI a fυ11 

inspection of the vessel within three months. 

7 Recognised organisation may c.arry out the initial inspection of the ship in accordance with DMLC 

司 Part-land Part-II， within three months， in any case prior to the expiry of rhe interim certi釘cate.Guidance 

checklisl for the recognised organisation for inspection of ship is glven in [snnexure -1111. 

8. The working & living condition of the seafarers shall be inspected & approved by the Recognised 

organisation. On satisfactory reρoパofinspection， the recognised organisalion shall issue the Maritime 

Labour certificate valid for five years in the Form-7 1Annexure-VI1L certifying that working & Iiving 
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condition of seafarers on ship， including measures for ongoing compliance included in the declaration of 

Maritime labour compliance has been inspected & meets the requirement for implementing the 

conventlon. 

9. In such cases， where the ship has already been issued a Statement of Compliance， the ship owners 

shall make an application to the Registrar of the MMD for issuance of the revised DMLC Part-I and Parl-ll 

in accordance with the M.s. (Maritime Labour) Rules， 2016. The recognised organisation may. on issuance 

of revised DMLC Part 1 and 11， based on the owners request， conduct a limited purpose inspection for 

conforming the compliance of the additional requirements vis.a-vis requiremenls as per MS. Notice 7 of 

2013. On satisfactory conduct of the inspection and the satisfaclory repo代 ofinspection， lhe recognised 

organisation shall issue the Maritime Labour Certificate in the Form-7 1Annexure-VIl .... with validity same as 

that of the existing 50C. 

10. The ship owners shall implement the measures adopted in DMLC.Part・11to ensure ongoing 

compliance between the inspections. In accordance with the principles of DG5 order No. 6 of 2013， the 

in【ermediateMLC inspection shall be undertaken by the su刊eyorsof the Mercantile Marine Department， 

as an 'oversight programme' of RO. Accordingly， the ship owners shall make an application lo lhe MMD 

for completion of Intermediate inspection between second and third anniversary dates of MLC certificate 

A fee of Rs 8，000/・(Rupeeseight thousand only) shall be submitted to the MMD towards inlermedialc 

MLC inspection. However， such intermediate inspection may also be conducted by the RO， if any vessells 

mainly operating in foreign waters and not visiting the Indian ports during the window period. The scope 

and depth of the intermediate inspcction shall be equal to an lnspection for renewal of the cerlificate. 

11. The renewal inspection of the MLC certificate shall be carried out by the RO， with rhe scope of the 

initial inspection， within three months prior to the expiry date of the ccrtificate. Upon sallsfaclory 

completion of inspection， the MLC certificate may be renewed for a period of further five years from the 

dale of expiry of the existing certificate. However， when the renewal inspection is completed n10re than 

three months before the expiry date of the existing maritime labour certificate， then the new maritime 

labour certificate shall be valid for a period not exceeding five years starting from the datc of complelion 

of the renewal inspection. 

12. Notwithstanding the provisions of pa日 8，where， after a renewal inspection completed prior to the 

expiry of a maritime labour certificate， the ship is found to continue to meet the requiremenls of 
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Merchant Shipping(Maritime Labour Rules) 2016 ，but a new certificate cannol immediately be issued to 

and made available on board that ship， the recognized organization， may extend the validity of the 

certificate for a further period not exceeding five months from the expiry date of the existing certificate， 

and endorse the certificate accordingly. The new certificate shall be valid for a period not exceeding five 

years starting from the date provided for in paragraph 11. 

13. The additional inspection of a ship may be ordered by the Directorate General of Shipping in 

accordance with the M.S. (Maritime Labour Rules)， 2016. 

メヶ



Annexure: I A 

Form-3 

[See rule 24 (5) of the Govt. of India's Merchant Shipplng (Maritime Labour) Rules-， 2016日

Declaration of Maritime Labour Compliance -Part I 

(Note: This Declaration must be ottoched to the ship's Maritime Lobour Certificote) 

Issued under the authority of Director General of Shipping， Govt. of India 

With respect to the provisions of the Maritime Labour Convention， 2006 the following referenced 

ship:・

Name of ship lMO number Gross tonnage 

is malntained in accordance with Standard A5.1.3 of the Convention [(Rule 24 of the Goνt. ollndio's 

Merchont Shipping (Moritime Labour) Rl.Jles， 2016)). 

The undersigned declares， on behalf of the abovementioned competent authority， that:-

(a) the provision of the Maritime Labour Conveηtion are fully embodied in lhc 

requirements referred to below: 

(b) these requirement are contained in the provisions referenced betow; explanarions concerning the 

content of those provisions are provided where necessa町;

(c) the detait of any substantial equivalencies under Article VI， paragraρhs 3 and 4 of lhe Convention 

are provided under the corresponding requirement listed betow in the section provided fOf tl1is 

purpose below (strike the stotement which俗notopplicoble); 

(d) any exemption granted by the competent authority in accordance with Tltle 3 {(u(1der rules (16) 

and (1刀ofthe Goνt. of India's Merchant Shipp的9(Moritime Labol.Jr) Rules， 2016)j should be 

ctearly indicated in the section provided for this purpose below; and 

(e) any ship-type specific requirements under national tegislation are also referenced under the 

requirement concerned. 
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1. Minimum age (Regulation 1.1) {Rule 4 01 the Govt. 01 India's Merchant Shipping (Maritime 

Lobour) Rules， 2016): 

a) No person under 16 years of age shall be engaged or carried to sea to work in any capacity in any 

ship. 
b) A 'young person' means any seafarer between the age of 16 and 18 years. 

c) 'Night' shall cover a period of at least nine hours starting from 2100 hours and ending at 0600 

hours of the time zone at the location of the ship 

d) Night work for young person is prohibited with the following exceptions; 

1. for structured training with established prog日msand schedules approved by 

the Director General of Shipping. 

ii. for those specific types of works or an approved training programme which are scheduled to 

be carried out at night only. These types of work shall be decided by the Director General 

considering the well being of the young persons. 

e) Young person shall not be engaged or employed for Car町ingout the following hazardous works 、
which may jeopardize the health of such young person's; 

i. Operating power machines， hoists， cranes or acting as signalers for the operators of such 

machines. 

ii. Attending to afloat works and work on deck during foul and heavy weathers. 

iii. Entry into bOilers， tanks cofferdams and confined spaces. 
iv. Rigging 

v. Lifting， moving or carrying heavy loads. 

vi. Exposure ωtoxic/ radioactive and other dangerous /hazardous subslances. 

vii. Entrustin2 anv other work which have been declared as hazardous work bv the Director 

2. Medical certification (Regulation 1.2) [Rule 5 01 the Govt. ollndia's Merchant Shipping (Maritime 

Lobour) Rules， 2016): 

a) Any seafarer including young person employed on board a ship/vessel shall hold a valid medlcal 

certificale declaring him/her to be medically fjt to carry out duties on board a ship/vessel as 

prescribed in section 98 and 111 of M. S. Act， 1958 respectively. 

b) Medical ce代ificateshall be issued In accordance with the M.S.(Medical Examination) Rules 2000， 

as amended， issued by the GOI and shall be in compllance with STCW 2010 & ILO/WHO 

guidelines for conducting Pre sea and periodic Medical Fitness examination for Seafarers and 

also MLC 2006 compliant. 
c) The certificate shall be valid for a maximum period of 2 years and for young person the same 

shall be valld for one year. The certificate for colour blindness shall be valid for a maximum 

period of 6 years. 

d) In exceptional and urgent circumstances the seafarers including young persοns are allowed to 

sail up to the next po代 ofcall without a valid medical certificate. Such sailing shall not exceed 3 

months within which perlods the seafarer/young person has to obtain a valid medical certificate. 

The seafarer/ young person shall also possess a recently expired medical certificate of 90 days in 

such cases. 
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3. Qualification of seafarers (Regulatioll 1.3) [Rule 6 o/Ihe GoV/. 0/ Il7dia.s Merchal1l 
Sh伊'pil7g(Mω.ilime Labow) Rules， 2016]: 

a) all seafarers working on board any ship shall be trained or certified as competent or otherwise 

qualified to perform their duties. 

b) any seafarer shall be permitted to work onboard a ship only after successfully completing 

training for personal safety on board. 

c) Training and certification of the seafarers shall be in accordance with and conforming to the 

mandatory instruments adopted by IMO including STCW convention. 

d) Qualification， training and certification of the seafarers shall be as prescribed by the Directorate 

General as per STCW requirements. 

メァ
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4. Senfarcrs' employrnent llgl'eement (Regulntion 2.1) [RlIle 8 oflhe GoVl. o/Indiα's .¥lerdwl1I 
Sh伊ping('¥/arilime Labour) Rules， 2016J: 

a) seafarers working on Indian f1ag ships shall have a seafarers' employmenl agreement signed by both lhe 

seafarer and lhe ship owner or a representative of the ship owner or where they are not employees， 

evidence of contractual or similar arrangements providing them with decenl working and living condilion5 

on board the ship as required by the Act and the rules made lhereunder. 

b) sealarers sigmng a seafarers' employment agreement shall be given an opportunity lo examine and scek 

advice on lhe agreement before signing， and such other facilitles as are necessary to ensure thal they 

have freely entered Into an agreement wlth a sufficlent understanding of their rights and responsibililies; 

c) lhe ship owner and seafarer concerned shall each have a signed original of the seafarers' employmenl 

agreement; 

d) the shlp owner shall ensure that clear information as to lhe condilions of lhe employment IS casily 

obtalned on board by seafarers， including the masler of the ship and that 5uch mformation mcludmg a 

copy of the seafarers' employment agreement is accessible lo lhe Director General of Shipping or any 

other entily so notified including po代 stateauthoritles in ports to be visiled; 

e) at the end or， or termination of， contract， every seafarer's continuous discharge certificate shall be 

endorsed with record of employment on board lhe ship; 

f) Where a collective bargalning agreement in full or part forms part of a seafarers' employment agreement， 

a copy of lhat agreement shall be made available on board; 

g) The seafarers' employment agreement and any applicable collective bargaining agreement shall be in 

English; 

h) Seafarers' record of employment on board the ship shall be entered ln his Continuous Discharge 

Certifjcate and given to him on his signing off; 

i) Mlnimum notice period to be given for an early termination is 7 days. In case of termination of conlract 

wilhoul notice except on disciplinary grounds， pro rata payment shall be deducted. However， lhe 
mlnimum notlce period shall not be applicable in case of termination due to emergency circumslances or 

compassionate grounds; 

i) Ship owner or its licensed recruitment and placement service provider shall file the articles of agreement 

signed with the seafarer to the shipping master or other related authority within the time limil as 

specificd by the Director General of Shipping; 

k) Seafarers' employment agreements shall in all cases contain the particulars specified in sub rule 5 01 Rule 
8 of MS(Marillme labour) Rules; 

1) Mmimum period of notice to be given by the seafarers and ship owners for the early termination of a 

seafarers' employment agreement shall be in accordance with the collective bargaining agreemenl or 

seafarer employmenr agreement， but in any case shall not be shorter than seven days. A period of notice 

shorter than seven days may be given in circumstances which are recognised under lhe apphcable 

colleCllve bargaining agreements as justifying termination of the employment agreement at shorter 

notice or without notice and in determining these circumstances， it shall be en5ured by the shlp owner 

lhal the need of the seafarer to terminate， without penalty， the employment agreement on shorter 
notice or without notice for compa5sionate or other urgent reasons is taken into account. 

m) Seafarers' entlllement for compen5ation from the ship owner in case of inJury， IOS5 or unemployment 
arising from IOS5 of the ship or foundering shall be specified in the collective bargaining agreement or lhe 

Sea(arers' Employment Agreement. 
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S. Use of any licensed or certificated or regulated private recruitment and placement set-vice (Regulation 

1.4)fRule74Ihe Cow-qfIndio》Mer-chonfS17iwping fMorilime LoboWRIties-20lり:

Recruitment and placement of Indian seafarers shall be in accordance with the Merchant Shipping 

(Recruitment and placements of Seafarers) Rule， 2016 and the Merchant Shipping (Maritime Labour) 

Rules. 2016 made under the Merchant Shipping Act. 1958. as amended. 

6 Hours of work or r回 t(Regulation 2.3) [Rule 10 oJlhe Govf. oJ India's Merchant Shipping (Marifime Labollt) 

RIIles.2016}: 

(1) The normal working hours standard for seafarers shall not exceed an eight-hour day with one-day rest per week and rest on public 

hOlidays as per collective bargaining agreement or seafarers' employment agreement. 

(2) The shゅownershall adopt minimum hours of the rest which shall be，-

(i) not less than ten hours in any twenty-four hour period; and 

(ii) not less than seventy-seven hours in total for a period of seven days in different spells. 

(3) Minlmum ten hours of rest may be divided into no more than two periods， one of which shall be at least six hours In length and 

the interval between consecutive periods of rest shall not exceed f匂urteenhours. 

(4) Musters，白re-fightingand lifeboat drills， and drills provided by the Act and rules made there under and by the Internatlonal 

instruments shall be conducted In a manner that mlnimises the disturbance of rest perlod and does not induce fatigue， 

(5) When a seafarer is on call， such as when a machinery space is unattended， the seafarer shall have an adequate compensalory 
rest period If the normal period of rest is disturbed by call-outs to work. 

(6) The ship owner shall ensure the posting， In an easily accesslble place， of a table with the shipboard worklng arrangements， 
which shall contaln for every positlon at least.-

(a) the schedule of servlce at sea and service In po代;and

(b) the mlnimum hours of rest as agreed upon within the frame-work of the applicable collectlve bargatning agreements. 

(7) The table referred above shall be established in a standardised format as given In Annexure -VII. 

(8) The ship owner shall maintain records of seafarers' daily hours of rest， to allo岬 monitoring01 compliance with the provlslon of 

sub-rules (3) to (7)， in a standardised format as given in Annexure-VIl. 

(9) Copy of the records pe代ainingto the seafarers shall be endorsed by the master or a person authorised by the master. 

(10) (a) Nothing shall prevent the right of the master of a shlp to require a seafarer to perform any hours of work necessary for the 

lmmediate safety of the ship， persons on board or cargo， or for the purpose of giving assistance to other ships or persons lJl 
distress at sea; 

(b) In accordance with the provisions of clause (a)， the master may suspend the schedule of hours of work or hours of陀 stand 

requlre a seafarer to perform any hours of work necessary untH the normal situation ha5 been restored; 

(c) As 500n as practfcable， after the normal sltuatlon has been restored， the master shall ensure that any seafarers who have 
performed work in a scheduled rest period are provided with an adequate pe吋odof rest. 

(l1)(a) relaxatlons from the required hours of rest under clause (3) and clause (4) may be allowed for not more lheln two consecutive 

weeks provided that the rest period is not less than seventy hours in any seven day period， and the interval between two periods of 

relaxation on board shall not be less than twice the duration of the relaxation; 

(b) the ten hours of rest in a twenty four hour period provlded during the relaxation may be divided into no more than three 

periods， one of whlch shall be at least six hours in length， and the said periods shall not be less than one hour in length; 

(c) Interval between conseC¥Jtive periods of rest shall not exceed fourteen hours: Provlded that no relaxatlon shall be made for 

duty beyond twenty four hour in any se刈enday period. 

(12) The ship owner shall establish the following operational parameters and practices to ensure that seafarers are provided Wilh 

the adequate leave， namely:・ l

(a)Seafarers employed on ships shall be given pald annualleave of at least 2.5 calendar days per month of employment or pro rata; 

(b) Seafarers shall be granted shore leave of adequate period to safe-guard their health and well-belng and with the operatjonal 

requirements of their positions. 

(2) Any agreement to forgo the minimum annual leave with pay specified in thi5 rule， except in cases provided for by the Director 
General， shall be prohlbited; provlded that， the dlvlsion of annual leave lnto pa代s，or the accumulation of such annual leave due in 
respect of one year together wlth a subsequent period ot leave Is authorized subject to mutual agreement between the shlp owner and 

the seafarer concerned. 
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7. Manning lcvels for the sbip (Regulation 2.7) [RuleJ </ 01 the Govl. 01 Jndia 's lvferchanl 

Shippingμ4αritime Lαbow) Rules， 2016]: 

The ship owner shall ensure that each ship shall be manned as per the safe manning document issued by 

Mercantile Marine Department from time to time， by a crew that is adequate， in terms of size and 

qualifications， and manned by a crew so that the ships are operated safely， efficiently and with due 

regard to security under all conditions， taking into account concerns about seafarer fatigue and the 

particular nature and conditions of the voyage. The ship owner shall also ensure that provisions of 

Regulation 3.2 with regards to food and catering is complied with. 

8. Accommodation (Regulation 3.1) [Rule16 01 the GovJ. 01 Jndia's MerchcII71 Shipping 

f'1¥イarifimeLabouりRules，2016]:

a) The requirements of accommodation code as per MlC 2006 shall apply to ships constructed after the 

M LC 2006 comes into force and shall be in accordance with Merchant Shipping (Seafarers' 

Accommodation) Rules， 2016. 

b) For those ships constructed before the MLC 2006 comes into force， M.5. (Crew Accommodation) 

Amendment Rules 1998 applies (as per applicability)， shall be in accordance with Merchant Shipping 

(Crew Accommodation) Rules， 1960， as amended. 
c) Weekly inspections along with documentation shall be carried out by the Master or his 

representative on board to ensure that the seafarers' accommodation is clean， decently habitable 

and maintained as per the reQuirements of MLC 2006 code. 

9.0n-board recreation facilities (Regulation 3.1) [Rufe J 6 ollhe Govt. 0/ lndia's Merchant 

Shipping (Uαritime Lαbour) Rules， 2016]: 

a) The requirements of accommodation code as per MLC 2006 shall apply to ships constructed after the 

MlC 20∞06 c∞ome白si川ntω。forceand shall be in accordance with Merchant Shipping (βSeafねar悶e円

Accommodation) Rules， 2016. 
b) For those ships constructed before the MLC 2006 comes into force， M.S. (Accommodation) Rules 

1998 applies.{as per applicability) shall be in accordance with Merchant Shipping (Crew 
Accommodation) Rules， 1960， as amended. 

c) Recreational facilities including but not limited to television， showing of films， magazines， internet 

facility， reasonable access to ship to shore telephone communication， email， sports equipment， 
library， etc shall be provided on board ships at no cost to the seafarer. 
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10.Food and catering (ReguJation 3.2) [Rule 17 01 the Oovl. 0/ /ndia 's MerchC/171 Sh伊ping
(Maritime Labour) Rules， 2016}: 

a) The ship owner shall provide variety food of required quality， quantity and nutritional value and waler， 
including drinking water which covers the requirement of the complement on board the ship， their religious 

requirements and cultural practices peバainingto food， duration and nature of voyage. 
b) The quality and quantity of food supplied shall be in conformity with the collective bargaining agreement or 

seafarer's employment agreement. 
c) The ship owner shall ensure that the food and water including drinking water is provided to the seafarers free 

of charge during the period of engagement. 
d) The ship owner shall ensure that the seafarers who are engaged as cooks of the ship are in possession of lhe 

Certifjcate of Competency of Cook， lssued by Directorate General of Shipping. 
e) Catering staff shall be trained or instructed for their posltions on board ship. 

り Onships operating with a specified manning of less than ten which， by virtue of the size of the crew or the 

trading pattern， may not be required to carry a fully qualified cook， anyone processing the food in the galley 

shall be trained or instructed in areas including food and personal hygiene and handling and storage of food on 

board ship and in the case of exceptional necessity， the Director General of Shipping may， issue a dispensalion 

permitting a non-fully qualified cook to serve in a specified ship for a specified period， unlil lhe nexl 

convenient port of call or for a period not exceeding one month， provided that the person to whom the 

dispensation is issued is trained or instructed in areas including food and personal hygiene and handling and 

storage of food on board ship. 

g) Documented inspections shall be carried out on board the ships with an interval of 15 days， by or under lhe 

authority of the master， with respect to: 

i. Supplies of food and drinking water: 

ii. AII spaces and equipment used for the storage and handling of food and drinking water; and 

iii. Galley and other equipment for the preparation and services of meafs. 

h) No seafarer under the age of eighteen shall be empfoyed or engaged or work as a cook with the ship. 
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11. I-Iealth and safety aod accideot prcvention (Rcgulation 4.3) [RlIle 20 o/Ihe GoV/. o.f 
lndiu 's Merc加 111Shipping (Marilirne L{.fbow~ Rllles， 2016]: 

a) Ship owners shall adopt， implement and promote occupational safety， health policies， programmes 

on board ships including risk evaluation， training as well as instruction of seafarers in accordancc 
with the provisions of safety management system(SMS) developed by i1. 

b) Ship owners shall provide reasonable precautions to prevent occupational accidents， injυries and 

diseases on board ships including measures to reduce and prevent the risk of exposure to harmrul 

levels of ambient factors and chemicals as well as risk of injury or diseases that may occur from the 

use of equipment and machineries on board ships as the laid down procedures in SMS. 

c} Ship owners shall report the details of occupation accldents， Injuries occurred on board the ships In 
accordance with the relevant section of M. S. Act 1958 as amended. 

d) Ship owners shall ensure that the master and another designated oHicer on board is delegated with 

the responsibility for the implementation of and compliance with the ship's occupational sa(ety and 

health， and related programmes policy as prescribed in SMS. 

e} Ship owner and master shall ensure that a ships safety committee is established on board and shall 

submit the records of its recommendations， action taken and functioning during the inspections and 

specify the authority of the ships seafarers selected as safety representatives to participate in 

meeting of the ships safety committee in accordance with the laid down procedures. 

f} Ship owners shall ensure that the safety and health of young person's on board are adequately taken 

care of as per the relevant provision of M.S. Act 1958 as amended. 
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l2 On-board medical cnre (Re包ulation4.1) [Rulell:J oJ fhe C0¥11. oJ II1c1io 's i¥!e/'C.'!za川

Shipping (Marilime Labour) Rules‘2016}: 

(1) The ship owner shall adopt such measures for providing protection of health and medical care. includlng essential dental care， 
at no C05t 10 the seafarers， for seafarers working on board a ship whlchー

ヨ} ensure the application to seafa伶 r5，of any general provlslons on 0ωpational protec巾 nof health andTediω 

， cafEre1evant Io their duties，and of special provisions specげicto work on board shlp whilst working on board; 

) ensure that seafa問 rsare given protection of health and medical care lncluding prompt access to the necessary 

medicines， medic:al equipment in acco(dance with the provisions of the Merchant Shipping (Medicln巴，Medical 

Mores appliancesand First Aid EQuipmenti Rules，1994，and facultiesfor diagnosis and treatment and lo rnE2dica1 

Infor行、atJonand expe代lse;

c) give seafa時 rsthe right to vi討ta qualified medical pracritioner or dentist wlthout delay in ports 01 call， where 

practrcable， at no cost to the seafarer; 

d 1 ensure that medical care and protectlon of health services whlle a seafarer ls on board ship or landed in a forelgn 

po代 areprovided free of charge to seafarersj and are not limiled to treatment 01 sick or injured seararers but 

include l11easures 01 a preventive ch司ractersuc:h as heaJth promotion and heallh education programmes. 

2) The shlp owner shall adOPt a standard medt日IrepOrt form for use by the masters 01 the ship and reJevant tl n~ho(巳 and

on-board medlcal personnel which is being specifled by Dlrectorate General or Shipping， Gol 5eparately and the 101m wl1en 

completed. IlS cOl1tents shall be kept confidential and 5hall only be used to facilitate the trealment 01 seafare(s， 

(3) Ships to which Merchant Shlpping (Carriage of Medical Officers) Rules， 1961apply shall carry medical DraclitlonOl on 

board. 

(11) (a) The ship which does nOl carry百medlcalpractitioner shall be requlred to have elther百tleast one seafarer On board 

who is '" charge of medical care and admlnisterJng medicine as pa代 oftheir regular duties or at leasl one seafarer on board 

competent 10 provide medlcal lirsr aid. 

(b) Persons in charge 01 medical care on board who are not medical practrtioπer shall have satlsfactorily compleled 

t/alOmg In medlcal care that meets the requirements of Standard 01 Traming Certificatlon and Watch I<eeplng Convention. 

(c) Seafarers deslgnatedωprovide medical first ald shall have satlsfactorily completed training in med，c:al first a代Jlhat 

meets the requlrements of Standard ofTralning Certificatlon and Watch keeplng. 

(5) (a) 'fhe ship owner shall ensure by a prearranged system that medl(:al advlce by radlo Or satellrte commUOII:allon 10 

~h l ps al sea， Including spedalist advice is avallable on atl twenty four hours of a day. 

(b) 5uch medlcal advice， including the onward transmission of medical messages bv radio or satellite communlcation bt>tween a 

ship and those ashore glvlng the advice， shall b邑availablefree of charge to all ship.s irrespective of the flag that lhey fly 
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13 On-board complaint procedurcs (Regulation 5.1.5) [Rule 26 ollhe GOl'l. 0/ Jnclia's 
J¥l/erchCtnl Shipping (JV1αrWmeLαbour) Ru/es. 2016}: 

The lndian Flag ship shall adopt following on board complaint procedures:ーー

a) Any aggrieved seafarer serving on board an Lndian tlag ship shall， as soon as is feasible， submil n 
、、rittencomplaint to his Head of Department on board (deck or enginc)， which shall be immediately 
and formall) acknowledged by the Head of Department lO the seafarer concerned. 

b) 11' lhcトIcadof Department cannot resolve the seafarer's complaint to the satisfaction of the seal'arcl二
wilhin a prescribed time limir of lhree days of receipt of the complaint， the Head of DepartmcI11 shall 
refer it 10 the Master of the ship， who shall handle the matter personally and settle the issue within 
seven days of receipt of complaint. 

c) A seafarer shall， al all times， have the unequivocal right to be accompanied and to be rep陀sentedb) 
anolher seafarer of his choice on board the ship concerned， while making Ihe complaint 01' for thc 
follow -up work thereon. 

d) AII complaints and decisions 011 the complaim shall be duly recordcd in Ihc officinl recorcl book rtlld日

copy of lhe decision takel1、 ineach case， shall be provided ro the seafarer concerned b) Ihe said issue 
resolving authorit)人Aproper documentary record of all the complaints and actiol1s taken on each 
cOl1lplaint shall be kepl 011 board and shall be available for al1 inspection by the authorities concerned 
for a period of at least three years of receipt of complaillt. 

e) I f lhe Master of the vessel cannot resolve the complaint on board， he shall takc il up ¥¥ ilh to thじ

shipowner concerned， under and due immediale intimation 10 lhe seafarer. The shipo¥¥ Iler shall 
resolve the matter， without any delay， bllt not later thall Wilhill a maxil1lul1l period of olle 11l0nlh of 
receipt of complaint. Contact details of the shipowner for resolving seafi創'er'scOl11plaints shall bc 
made available onboard， by the Master of the vessel. The shipowner shall， in問solvingthe complaint. 
take the assistal1ce ofthe Committee that may be set up by it， comprisillg the seafarers lInion(s) also. 

円 1f rhe complaint of the seafarer is Ilot resolvcd by the recruitment and placcment service or shipowl1cr 
within one month， inclllding the Committee also represented by the seafarers ullion， the scafarer shall 
have the righl to approach the cornpelent authol'ity， thl'ollgh the Gl'ievance Rcdressal Mcchnllisl1l as 
may be issued by the Director General from time to til1le. The complaint so regisrered with the 
authority shall contain the copies of the complaint made by the seafarer 10 all his superiors. as 
mentioned above， including to the recruitl1lenl and placel1lent service or shipo机 ner01' Uniol1 (if an~) 
alld Ihe I'eplies given thereto by rhem， ifany. 

g) 八seafareron board a vessel calling at a foreign porl， in between a voyage shall also havc lhじrighllo
separately I'eport his complaint alleging breach of lhe requirement 0仁 lheMaritillle Labour 
Convelllion. 2006 including seafarers' I'ights， to lhe authorized officer at thal po氏、 underthe Marilimc 
Labour Convention on-shore seafarer complaint handling procedllres. 

h) In all such cases， seafarers shall aJso have the right to file their complaints dil'ectly、、liththe MaSlcr or 
recruitmenl and placement service provider 01' shipowner or any other legal entity that the sea f.'\rer~ 
may consider appropriate for [he purpose. 
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14 Payment of wages (Rcgulation 2.2) [Rule 9 01 the GOVI. of Jndia'sんlerchantSJ中'pillf，
(Mαritime Labour) Rules. 2016]: 

(1) The ship owner shall make payments due to seafarers working on board their ships at no greater than 

monthly intervals: 

(2) The ship owner shall ensure that seafarers are given a monthly account of the payments due and the 

amounts paid， including wages， additional payments and the rate of exchange used where payment has 

been made in foreign currency. 

(3) The ship owner shall take measures to provide seafarers with a means to transmit all or part of lheir 

earnings to their families or dependents or legal beneficiaries. 

(4) The ship owner shall formulate measures to ensure that seafarers are able to transmit their earning5 to 

their families which include:-

(a) a system for enabling seafarer5， at the time of their entering employment or during it， to allOl， 
if they 50 desire， a propo代ionof their wages for remittance at regular intervals to their 

families by bank transfers or similar means; 

(b) a requirement that allotments shall be remitted in due time and directly to the person or 

persons nominated by the seafarers; 

(c) any charge for the service under sub-rule (3) and clauses (a) and (b) of sub-rule (4) shall be 

reasonable in amount， and unless otherwlse provided the rate of currency exchangc shall be 

at the prevailing market rate or the official rate prescribed by the Reserve Bank or India and 

not be unfavourable to the seafarer. 

(5) The wages included in the collective bargaining agreement or the Seafarers' Employment 

Agreement shall be in accordance with the guidelines as lald down in the Maritime Labour Convention. 
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15. Financial Security for repatria“00 (Rcgulation 2.5) [Rule J 2 o.fthe Govl. o.f India 's 
.¥ferchanl Shipping (Marilime LaboUt~ Rules. 2016j: 

(1) Ship owner shall provide financial securlty as in rule 12 of the Merchant Shipplng( Marltime Labour Rules)・2016and place the 

evidence of such financial security on-board as In Form-1 of Merchant Shipping( Maritime Labour Rules)・2016.

(2) The ship owner shall ensure that seafarer on their ships are repatrlated in the following circumstances without any cost (0 the 

seafarers， namely.-(a) if the seafarers' employment agreement expires ; 

(b) when the seafarers' employment agreement is terminated by the ship owner; or by the seafarer; for justifled reasons， 
as per collective bargaining agreement/seafarer employment agreement; and also 

(c) when the seafarers are no longer able to carry out lheir duties under their employmen( agreement or cannot be 

expected to carry them out in the specific circumstances， as per collective bargalning agreement/seafarer employment 

agreement; 

(dJ on compassionate grounds as per collective bargaining agreement/seafarer employment agreement; 

(e) in the event of their abandonment. A seafarer shall be deemed to have been abandoned where， in violation of the 
requirements of the Act or the rules or the terms of the seafarers' employment agreement， the ship owner fails to cover 

the cost of the seafarer's repatriation; or has le代theseafarer without the necessary maintenance and support(includlng 

adequate food， accommodation， drinking water supplies， essential fuel for survlval on board the ship and necessary 
medical care.); or has otherwise unilateralty severed their ties with the seafarer including failure to pay contractual wages 

for a period of at least two months. 

(3) Ship owner shalt ensure that there are approprlate provisions in collective Bargaining agreement or the seafarers 

employment agreement seafarer， specifying.・

(3) the circumstances in whlch seafarers are entitled to repatriation in accordance with the provisions of clauses (b) 

and (C ) of sub-rule (2); 

(b) the maximum duration of servlce periods on board following which a seafarer is entilled to repatriation -which 

shall be less than twetve months; and 

(c) the preclse entittements to be accorded by ship owners for repatriation， Including those relating to the 

destinations of repatriation， the mode of transport， the items of expense to be covered and other arrangemenlS tO be 
made by ship owners. 

(4) Ship owner shall not make any provision requiring that seafarers make an advance payment towards the cost of 

repatriatlon at the beginning of their employment， and also from recovering the cost of repatriation from lhe wages 01 seafarers' 
or other entltlements except where the seafarer has been found， as per the applicable cotlective bargain川gagreemenlS. to be 10 

default of the seafarer's employment obligations. 

(5) Financial securlty system shall be suffjcient to cover the following， namely.-
(日) outstanding wages and other entitlements due from the shlp owner to the seafarer under the employment 

agreement， the relevant collective bargaining agreement， IImited to four months of any such outstanding wages and four 

months of any such outstanding entitlements; 

(b) all expenses reasonably incurred by the seafarer， Including the cost of repatriation referred below 

(c) the essential needs of the seafarer Including such Items， namely. a adequate food， c10thing where nccessary， 
accommodation， drinking wa胞に essentialfuel for survival on board the ship. necessary medlcal care and any other 

reasonable cosls or charges from the act or omission constituttng the abandonment until the seafarer's arrival at home. 

(6) Cost of repatriation shall cover travel by appropriate and expeditious means， normatly by air， and include provlsion for 
food and accommodation of the seafarers from the time of leavlng the ship untll arrival at the seafarer's home， necessary medical 
care， passage and transpo代 ofpersonal effect and any other reasonable costs or charges arising from the abandonment. 
(7) The financial security shall not cease before the end of the period of validity of the financial security. 

(8) A copy of the certificate of financial security for repatriation shatl be submltted to the registrar of the ship al the time of 

application for DMLC Pa代・Iand subsequently during the renewal of COFS annually， for verificatlon and record. 
(9) The certificate of financial security by means of an insurance cover may elther be obtained from the members of the 

International Group of P& I Clubs or from any of the Non-IG P&I Clubs approved by the Directorate General 01 Shlpplng， Gol. The 

ship owners may also obtain the Ce代ificateof Financial Security from the Indian insurance companies in order to cover alllhe 

required claims of seafarers under the M.S.(Maritime Labour) Rules， 2016. 
(10). The financial security shall provide direct access to， sufficient coverage and expedited financial asslslance to any abandoned 

seafarer. 

(11). Financial security should be encashable/payable， if required， under the direction of the registrar of shiρs， in case a刈powner

is absconding or does not take up the due responsibitities for the payment of wages/repatriatlon. 
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16. Financial sccurity relating to shipowners' liability (Regulation 4.2) [Rule 19 of!lw 

Govl. o/lndia 's Merchal7l Shipping (Mjαritime LaboUl) Rules， 2016): 

日) The ship owner shall provide a system of financlal security to assure compensation in the event of the death or long-

terrn disabllity of seafarers due to an occupational injury， illness or hazard， as set out ln the seafarers' employment 
agreement or collective agreement， as in rule 19 of the Merchant Shipping( Maritime Labour) Rules-2016 and place the 

evidence of such financial security on-board as ln Form-2 of Merchant Shlpping (Maritime labour) Rules-2016; 

b) The shipowner shall ensure that the system of flnancial security meet the followlng minlmum requirements， namely: 

i. the contractual compensation， as set out in the seafarers' employment agreement and without prejudice to sub-
paragraph iii. below， shall be paid ln full and without delay; 

ii. there shall be no demand to accept a payment less than the contractual amount; 

iii. whereas the nature of the long-term disability of a seafarers makes lt difficult to assess the full compensation to 

which the seafarers may be entitled， an Interim payment shall be made to the seafarers so as to avoid undue 

hardship; 

iv. the seafarers shall receive payment ln accordance with the provisions of Regulation 4.2， paragraph 2 of MlC， 2006， 

wilhout prejudice to other legal right， but such payment may other claim made by the seafarers agalnsl the ship 

owner and arismg from the same Incident; and 

v. the clalm for concerned compensatlon may be brought directly by the seafarers concerned， or their next of kin， or a 

representative of the seafarers or designated beneficiary or by Registrar of ship. 

vi. The certificate or documentary evidence of fjnancial securlty shall contain the followlng information and it shall be 

ln Engllsh or accompanled by an English translation: 

a. Name of the shlp; 

b. Port of reglstry of the shlp; 

c. Call sign of the shlp; 

d. tnternallonal Maritlme Organisatlon number of the ship; 

e_ Name and address of the provlder or providers of the financial security; 

f. Contact details of the person or entity responsible for handlng seafarer's contractual claims; 

g. Name of the owner of the ship; 

h. Period of validity of the financial security; and 

1. An attestation from the financial security provider that the flnancial security meets the requiremenls of Standard 

A4.2.1 of MlC， 2006. 
c) The ship owner shall not cancel or terminate the financlal security without giving a notice in writing to the seafarer. 

d) The shlp owner shall ensure that no financial security shall be cancelled or termlnated by the provider of lhe financial 

security without giving notice of at least thi代ydays in advance， to the Director General of Shipping， Govt. of tndla， by 
the provider of flnanclal securlty. 

e) The ship owner shall ensure that his shlps carry on board a certiflcate or other documentary evidence or financial 

security issued by the financlal securlty provJder complymg with Standard A4.2.1 of MLC， 2006 and copy of the same 

shall be posled In a consplcuous place on board where it is available to the seafarers. 

f) Where more than one financial security provider provldes the cover， the document provided by each provider shall be 
carned on board. 

g) Financial security shall not cease before the end of the period of validlty of the flnancial security unless lhe financial 

security providers has given prior notification of at least thirty days to the competent aυthority of the fiag State. 

h) Fmancial security shall provide for the payment of all contractual claims covered by it which arise during the penod for 

whlch the document is valid. 

I) A copy of certificate of financial security shall be submitted to the registrar of the shlp al the time of an apphcallon for 
DMLC Part-I dnd subsequently during the renewal of COFS annually for verification and record. 

J) The certificate 01 financial security by means of an insurance cover may either be obtained from lhe members of 

Internatlonal Group of P& I Clubs or from any of the Non-1G P&I Clubs approved by the Directorate General of Shipping. 

GOVI of tndia. The ship owners may al50 obtain the Certificate of Financlal Security from the tndian insurance 

companies in order to cover all the reQuired claims of seafarers under the M.S(Maritime Labour) Rules. 2016. 

k) Financial security shall provide direct access to sufficient coverage and expedited financJal assistance to any seafarer. 

1) Financial security should be encashablelpayable， if required. under the direction of the registrar of shlps， in case a ship 

owner is absconding or does not take up the due responsibilities for the payment of compensation to lhe seafarc(. 
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Name: ..... . 

Tille: ..... 

Signature: .. 

Place: . 

Date: .・・・・............................. (Seal or stamped of the authorily) 

Substantial equivalencics 

(NOfe: Slrike OUl rhe Slalement which is no( applicable) 

The lollowing substantial equivalencies， as provided under Article Vl. paragraphs J and -f 
of the COllvenlion， except where stated above， are noted (inserr description ir applicable): 

.....Noeq山valencyhas granted. 

Name: . 

Title: ..................................， 

Signature: ... 

Place: ....... .. 

Date: .................................. (Seal or stamp 01' the 3Ulho!・IIY)

Exemptions 

(NOle: Slrike Ollf the sllJlemω71 which is 1101 appl icabll!) 

The following exemptions granted by the competent authority) are noted: 

No exemplion has been granted. 

Name: ....... 

Title: ....... ..... 

向
』v

z

-

m
 

a

e

 

nH

FM 

o

b

a

 

n

b

n
r
 

Date: .. .....‘・・・…・・・・・・・・・・・・・・・・・・・・(SeaJ or stamp of the alllhoril~ ) 
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Annexure : 11 

Form-4 

[See rule 24 (5) of the Govt. of India's Merchant Shipping (Maritime Labour) Rules. 2016)) 

Declaratlon of Maritime Labour Compliance -Part 11 

Measures adopted to ensure ongoing compliance between inspecllons 

The following measures have been drawn up by the ship owner， named in the Maritirne 

Labour Certificate to which this declaration is attached to ensure ongoing compliance between 

inspeclions: 

(State below the measures drawn up to ensure compliance with each of the items in Partり

1. Minimum age (Regulation 1.1) (Rule 4 of the Gol's M.S. (ML) Rules， 2016) 

2. Medical certification (Regulation 1.2) (Rule 5 of the Gol's M.S. (ML) Rules 2016) 

3. Qualification of seafarers (Regulation 1.3) (Rule 6 of the Gol's M.S. (ML) Rules. 2016) 

4. Seafarers' employment agreement (Regulation 2.1) (Rule 8 of the Gol・sM.S. (ML) Rules. 

2016)… 

5. Use of any licensed or certificated or regulated private recruitment and placement service 

(Regulation 1.4) (Rule 7 of the Gol's M.S (ML) Rυles. 2016) 

6. Hours of work or rest (Regulation 2.3) (Rule 10 of the Gol's M.S. (ML) Rules， 2016) 

7. Manning levels for the ship (Regulation 2.7) (Rule 14 of the Gol's M.S. (ML) Rules 2016) 

" 
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8. Accommodation (Regulation 3.1) (Rule 16 of the Gol's M.S. (ML) Rules， 2016) 

9. 

2016) 

10 

On-board recreation facitities (Regulation 3.1) (Rule 16 of the Gol's M.S (ML) Rules， 

Food and catering (Regulation 3.2) (Rule 17 of the Gol's M.S. (ML) Rules.， 2016) 

11. Health and safety and accident prevention (Regulation 4.3) (Rule 18 of the Gol's M.S. 

(ML) Rules， 2016)…・

12. On-board medical care (Regulation 4.1) (Rule 18 of the Gol's M.S. (ML) Rules， 2016) 

13. 

2016) 

On-board complaint procedures (Regulation 5.1.5) (Rule 26 of the Gol・sM S. (ML) Rules， 

14 Payment of wages (Regulation 2.2) (Rule 9 of the Gol's M.S. (ML) Rules 2016) 

15. Financial security for repatriation (Regulation 2.5) (Rule 12 of the Gol's M S. (ML) Rules， 

2016)・…・

16. Financlal security relating to shipowners' liability (Regulation 4.2) (Rule 19 of the Gol's 

M.S. (ML) Rules， 2016) :……・

I hereby certify that the above measure have been drawn up to ensure ongoing Compliance‘ 

between inspections， wlth the requirement listed in paは1.

Name of the owner of the ship: . 

Company address: 

Title: …・・・

Signature of the authorized signato印:ー

Date: . 

(Stamp or seal of the ship-owner) 
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Review of DMLC Part-II ・Tobe filled by the Registrar of Indian ships 

Reference No. I Seal， Date & Signature of the Registrar of 

Indian Ships 

The above measures have been reviewed by The Registrar of Indian Ships， Mercantile Marine 

Department，一(Place，as applicable)_ and， following inspection of the ship， have been determined 

as meeting the purpose set out under Standard A5.1.3， paragraph 10(b) (Rule 24 of the Govt. of 

India's Merchant Shipping (Maritime Labour) Rules， 2016)， regarding measures to ensure initial 

and ongoing compliance with the requirements set out in Part I of this Declaration. 

Name: ・・・… ・・

Rule: . 

Address: ... 

Signature: ......... . 

Place: 

Date: . 

(Seal or stamp of the authority， 

as appropriate) 
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Annexure -111 

CHECKLJST FOR fNSPECTION 

Report No.: Oate: 

(dd/mm/yyyy) 

Inspection: Interim / Initial / lntermediate / Renewal / Additional# 

Shipowner's Name: Shipowner's Contact: 

S. No. Oescription Y/N/NA 

General principles (inspected ) 

1 15 a copy of the MLC 2006 available on board (Standard A5.1.1， para. 2)? 

Regulation 1.1 -Minimum age (inspected and certifled) (Rule 4 of the Gol'5 M.S. (ML) 

Rule5， 2016) 

1.1.1 Are all the seafarers over the age of 167 

1.1.2 
No seafarers under the age of 18 carrying out work or being employed in 

situations which are likely to jeopardize their health or 5afety? 

1.1.3 
No seafarers under the age of 18 employed in night work (except where an 

exemption has been granted with respect training courses)? 

1.1.4 15 "Night" defined in accordance to nationallaw and practice 7 

1.1.5 
Is there a Ilst of works likely to jeopardize the health or safety of seafarers under 

the age of 18 available? 

Regulation 1.2・ Medicalcertificate (inspected and certified) (Rule 5 of the GoI'5 M.S. 

(ML) Rule5， 2016) 

00 the seafarers hold a valid medical certificate as prescribed by the competent 

authority? (verify medical ce代ificateis issued by a qualified medicaf practitioner， 

1.2.1.a dote of exominotion， volidity not exceeding moximum 2 year or moximum 1 yeor 

for seoforers below the oge of 18 yeors， originolsignoture， in Engfish if the ship is 

on Internotionol voyoge ) OR 

00 the seafarers hold a valid medical certificate issued in accordance with the 

requirements of STCW， as amended? (verゲymedical cert析cote俗 issuedby 0 

1.2.1.b quolified medicof practitわner，date of exominotion， vofidity not exceeding 

lmoxknurn2}yW附/々e

English for ships on Internotionolνoyage) 
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1.2.2 
00 the seafarers hold a valid medical certificate attesting that they are medically 

fit to perform the duties they are to carry out at sea? 

1.2.3 
In the case of a certificate solely concerning eyesight， is it issued by a person 

recognized by the competent authority? 

00 the medical certificate state in particular that the hearing and sight of the 

1.2.4 
seafarer concerned， and the colour vision in the case of a seafarer to be 

employed in capacities where fitness for the work to be performed is liable to be 

affected by defective colour vision， are all satisfactory? 

00 the medical certificate state in particular that the seafarer concerned is not 

1.2.5 
suffering from any medical condition likely to be aggravated by service at sea or 

to render the seafarer unfit for such service or to endanger the health of other 

persons on board? 

Is the Name， address， contact information andjor official stamp of the duly 

1.2.6 qualified medical practitioner andjor in case of a vision certificate， a person 

recognized by the national authority available on the medical certificate? 

1.2.7 
In the event of medical certificate expiring during the voyage， is the validity within 

the permissible period of 3 months? 

1.2.8 
In urgent case， do the seafarers hold a recent expired (not more than 90 days on 

the date of joining the vessel) and the period the seafarer is on board is less than 

3 months? 

1.2.9 
If there are medical restrictions on work， is work assigned to seafarer or 

performed by seafarer consistent with them? 

1.2.10 Is the validity for a maximum period of six years， for certification of colour vision? 

Are seafarers trained j certified (in accordance with national requirements) as 

1.3.1 competent to perform their duties (e.g.， STCW certificate if relevant to the 

position) 

1.3.2 Are the certificates or endorsements， if any， up to date? 

1.3.3 
Is there evidence available to confirm that seafarers have completed training for 

personal safety on board ship? 

1.3.4 Are the qualifications listed in the Safe Manning Oocument being met? 

1.3.5 Is there a training manual on board? 

Regulation 1.4 -Recruitment and placement (inspected and certified) (RUle 7 of the Gol's 

M.S. (ML) Rules， 2016) 

1.4.1 Is a private seafarer recruitment and placement service (RPS) used? 
-・

If the private seafarer RPS is located in the MLC 2006 ratified flag State， is there 

1.4.1.1 documentary evidence that it is licensed， certified or regulated in accordance 

with MLC 2006 requirements? (only if NO.1.4.1 is YES) 
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Regulation 2.1・Seafarers'employment agreements (SEA) (inspected and certified) (Rule 8 " 

the Gol's M.S. (ML) Rules， 2016) 
J 

2.1.1 
Is the Copy of applicable CBA (the CBA， or applicable sections of the CBA， in 

English on a ship that are on international voyage) available on board? 

2.1.2 
Is the seafarers' agreement signed by both， the seafarer and shipowner or 

shipowner's representative， on board? 

2.1.3 Was it ensured that the seafarers have understood their rights & responsibilities? 

00 the seafarers' employment agreements， including the Article of Agreement， if 

any， contain the particulars as per MLC.2006 Standard A2.14(a) to 4(k)? 

2.1.4(a) Seafarer's full name， date of biパhor age， and birthplace; 

2.1.4(b) Shipowner's name and address; ι 

2.1.4(c)The place where and date when the SEA is entered into; 

2.1.4(d) The capacity in which the seafarer is to be employed; 

2.1.4(e) The amount of the seafarer's wages (or， if applicable， the formula used 

for calculating them); 

2.1.4(f) The amount of paid annual leave (at least 2.5 daysjmonth or， if 

applicable， the formula used for calculating it); 

2.1.4 2.1.4(g) The termination of the agreement and the conditions thereof， including : 

(a) if the agreement is for an indefinite period， the conditions entitling either 
party to terminate it， as well as the required notice period which shall not 

be less for the shipowner or the seafarer. 

(b) If the agreement is for a definite period， the date fixed for its expiry. 

(c) If the agreement is for a voyage， the port of destination and the time 
which has to expire after arrival before the seafarer should be discharged. 

2.1.4(h) The health and social security protection benefits to be provided to the 

seafarer by the shipowner; 

2.1.4(i) The seafarer's entitlement to repatriation; 

2.1.4(j) Reference to the collective bargaining agreement， if applicable; and 

2.1.4(k) Any other particulars as required by nationallegislation 

2.1.5 
If the SEA refers to a CBA， is a copy of the CBA， or applicable sections， on board 

(in English for a ship that voyages internationally)? 

2.1.6 
Were seafarers given an opportunity to examine and seek advice on the SEA 

before signing? 

2.1.7 
00 seafarers have a record of their employment on the ship (e.g， a discharge 

book)? 

2.1.8 
Is it verified that the seafarers' record of employment does not contain any 

statement about the quality of their work or wages? 
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Is there a minimum notice period required to be given by the seafarers and 

2.1.9 shipowners for early termination of a SEA?(minimum notice not less than seven 

days except if determined for justified reasons) 

Regulation 2.2 -Wages (certified and inspection item) (Rule9 of the Gol's M.S. (ML) 15i，' 

Rules， 2016) 

2.2.1 Are seafarers paid full wages as required by their SEA or CBA (at least monthly)? 

2.2.2 Are the wages consistent with the national wages (if applicable)? 
' 

2.2.3 
Are all the elements of the wages (basic wages， leave pay， allowances， overtime 

etc) reflected in the seafarer's wage account? 

2.2.4 
00 the hours of work recorded in the wage account correspond with the overtime 

records and/or hours of work and rest? 

2.2.5 Has the seafarer authorized the master/owner to make an allotment? 

2.2.5.a) 
If YES， is there evidence of any such authorization or allotment advice and any 

confirmation that it was made? 

2.2.6 00 exchange rates and service charges meet national regulations? 

Regulation 2.3 -Hours of work and hours of rest (inspected and certified ) (Rule 10 of the 11 

Gol's M.S. (ML) Rules， 2016) 
エ

Is there an approved standardized table of shipboard working arrangements (in 

2.3.1 
working language(s) and in English)， setting out for national requirements for 

maximum hours of work or the minimum rest for every position posted in an 

easily accessible place? 

Ooes the table set out the schedule of service at sea and port and do these 

2.3.2 arrangements conform to the applicable minimum hours of rest or maximum 

hours of work? 

00 the times of entering/leaving po代， manoeuvring， making fastjletting go， 

2.3.3 loading/discharging correspond with the recorded working hours of the seafarers 

concerned? 

2.3.4 
00 other onboard documents ( e.g.， logbooks) confirm that the maximum hours 

of work or minimum hours of rest being followed? 

2.3.5 
Are up to date records of daily hours of work or rest in the approved format 

available for each seafarer? (including the master) 

2.3.6 
When a seafarer is on call and if the normal period of rest is disturbed by call-outs 

to work， is the seafarer adequately compensated rest period? 

2.3.7 Are the seafarers well rested?(no signs of seafarer fatigued)? 

2.3.8 
Are the national requirements for hours of rest， for seafarers under the age 18 

complied with? 
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Are there provisions to take account of more frequent or longer leave periods or 

2.3.9 the granting of compensato町 leavefor watchkeeping seafarers or seafarers 

working on board ships on short voyages? 

2.3.9.1 If YES， are the provisions being complied with? r 

Regulation 2.4 -Entitlement to leave (inspected) (Rule 11 of the Gol's M.S. (ML) Rules， 
?九

2016) 
A、

H 1. 

Is there a method determined for calculation of length of service and entitlement 
2.4.1 

to leave with pay? 
El' F' -

J、a

2.4.2 
Do seafarer employment records and wage accounts confirm the leave provisions 

in the SEA? 

2.4.3 
Has the seafarer availed of the entitiled annual paid leave? (check Record of 

Employment) 

Regulation 2.5 -Repatriation (inspected) (Rule 12 of the Gol's M.S. (ML) Rule号，2016)

Do seafarers' repatriation entitlements (set out in the SEA and/or in the 

2.5.1 applicable CBA) conform to national requirements for repatriation including 

coverage for costs and choice of destinations? 

2.5.2 
Is there a copy of the national provisions on repatriation on board and is it 

accessible to seafarers? (in working language) 

2.5.3 
Has the shipowner provided financial security to ensure that repatriation will 

occur? 

Whether the financial security is in accordance with sub-rule 14 of Rule 12 of MS 
2.5.4 

(Maritime labour rules)-2016 

Regulation 2.7 -Manning levels (inspected and certified) (Rule 14 of the Gol's M.S. (ML) 

Rules， 2016) 

2.7.1 
Is the ship manned in accordance with the Safe Manning Document (including 

food and catering personnel)? 

Does the ship have sufficient seafarers onboard to meet concerns about safety， 

2.7.2 security and seafarer fatigue considering the particular nature and conditions of 

the ship's voyages 

Regulation 3.1・Accommodationand recreational facilities (inspected and certified) (Rule 

16 of the Gol's M.S. (ML) Rules， 2016) 島和 .

NB: Items marked * in the below list need only to be checked at the initial inspection of a 

new or substantially altered ship. d、a

1. General requirements 

For existing ships， are the requirements of Construction and 

3.1.1.1 Equipmentscomplying with the national requirements， which was existing prior to 

this convention coming into force? 
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Are accommodation and recreational facilities decent and consistent with health 
3.1.1.2 

and well-being? 

3.1.1.3 Are all accommodation and recreational facilities in a clean and tidy condition? 

3.1.1.4 
Are there records of regular inspections by the master or designated officer of the 

seafarers' accommodations in accordance with the DMLC Part II? 

勺sit verified that there are no direct openings into sleeping rooms from cargo ‘ 

• 
and machinery spaces or from galleys， storerooms， drying rooms or communal 

3.1.1.5 sanitary areas; and that pa代 ofa bulkhead separating such places from sleeping 

rooms and external bulkheads are efficiently constructed of steel or other 

approved substance and be watertight and gas-tight? 

3.1.1.6 
川sheadroom adequate in all seafarers' accommodation where full and free 

movement is necessa町(minimum203 cm unless less is approved)? 

3.1.1.7 ηs accommodation adequately insulated? 

3.1.1.8 
*Are the sleeping rooms located above the loadline and either amidships or aft (in 

ships other than passenger ships and special ships)? 

3.1.1.9 
ホIsit ensured that there are no sleeping rooms located for'd of the collision 

b'head? 

3.1.1.10 .Have appropriate materials been used for the bulkheads， f1oors， panelling etc.? 

3.1.1.11 場Isthere sufficient drainage and appropriate lighting? 

Are the necessary checks being carried out to avoid hazardous levels of noise and 

3.1.1.12 vibration and other ambient factors and chemicals In the seafarer 

accommodation or recreational or catering facilities? 

2. Ventilation and heating 

3.1.2.1 
Are the sleeping rooms and messrooms adequately ventilated (ventilation 

adequate and functioning in accordance with national standards)? 

3.1.2.2 tf equipped with Air conditioning， is it functioning properly? 

3.1.2.3 ls lhe Sanitary spaces ventilated 10 open alr independelllly of other 

accommodation? 

3.1.2.4 げheatingsystem is provided， is it adeqllate and appropriate? 

3. Ligbting 

3.1.3.1 
00 the sleeping rooms & mess-rooms have nalural lighl & adequale ::l口i{icial

lighl? 

4. Sleeping rooms ' 

3.1.4.1 吻Areindividual sleeping rooms provided? (unless exempted) 

3.1.4.2 
Are separate berths of the minimum size (inside dimensions 198 centimetre x 80 

centimeters) provided for seafarers? 

3.1.4.3 Are separate sleeping rooms provided for men and women? 
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3.1.4.4 
00 the number and size (including height) of the sleeping rooms conform to 

national standards (taking account of the number of occupants)? 

3.1.4.5 
00 fixtures and fittings in the sleeping rooms (furniture， bedding. mosquito 

netting etc) conform to the national standards implementing the MLC? 

5. Mess rooms 

3.1.5.1 
* Are lhe mess rooms separate from sleeping rooms and located as close as 

practicable to the gal1ey (unless exempted)? 

3.1.5.2 Is there a common mess room and used by a11 personnel? 

3.1.5.3 八reseparale mess rooms provided? 

3.1.5.4 
Are the size of the mess rooms and their equipment， tables and chairs sufficient 

for the number of persons likely to use them at any one time? 

3.1.5.5 
* Is the floor area of each mess room on ships other than passenger ships at least 

1.5 m
2 
/person? 

6. Recreational facilities 

3.1.6.1 
! 00 scafarers have access 10 space or open spaces on deck lhat are accessible when 

off duty? 

3.1.6.2 00 the recreational facilities conform to nationa1 standards? In particular: 

3.1.6.2a Where practicable， have recreation room(s) been provided for seafarers? 
、

3.1.6.2b 
Are the recreation rooms fitted. as a minimlll1l， wilh a book case and facilities for 

reading. writing and， where practicable， games and a canteen? 

In addition to the above， has consideration been given to providing ¥¥ here 

praciicable:a smoking room，television and radio receplion facilities togetherwill1 

3.1.6.2c 
e1CCIronic equipment such as a television，radio，video recorders，DVD players and 

personal compllters， a stock of films sufficient for the voyage、sportsequlpmenl 

slIch as excrcise equipment， table tennis， and deck games， a sllitably stocked 

I ibrary and， if appropriate， bars for the lIse of seafarers? 

3.1.6.2d 
00 seafarers have reasonable access (at a reasonable charge) 10 ship-to・shore

telephone comJnunication， email and internet facilities? 

7.Sanita町facilities

I *Arethe loilels imended for use by more than one person separale Irom sleeping 

3.1.7.1 
rOOIl1S and wash rooms but located close by and not directly accessible frOI1l either 

sleeping rooms or from a passage between sleeping rooms and toilets (except i11 

Ihe case of semi-private bathrooms used by no 1110re than four persotls)? 

00 all seafarers without a private bathroom have access to at least one toilet， one 

3.1.7.2 wash basin and one tub or shower in a convenient location Ior everγsix persons or 

less? 

3.1.7.3 Are separate sanitary facilities provided for men and ¥Vomen? 

3.1.7.4 
Is adequate drainage provided together with hot and cold fresh water avai lable in 

all wash spaces? 

メ



3.1.7.5 Al'e there sanitary facilities within easy access of lhe navigating bridge and 時it!1it : 
machinery space 01' near the engine room control centre (lInless exempted)? 

3.1.7.6 Are all toilets and other sanitary facilities functioning properly? 1.1 -1 

Where there is more由加 one(oilet in a compaηment， are they sufficiently 3.1.7.7 
screened to ensllre privacy? 

8. Laundry facilities 

3.1.8.1 * Are appropriately situated and furnished laundlγfacilities available? 

Are the laundlγfacilities provided with washing machines， drying machines (01' 

3.1.8.2 adequately heated and ventilated drying rooms)， and irons and ironing boards (01' 

thcir equivalent)， 

9. Hospitals 

*1 f lhe ship is intended to be at sea for a continuous period of more than 3 days and 
3.1.9.1 is carηling more than 15 01' more seafarers (unless an excmption has been given for 

coastal trade ships)， is there separate hospital accommodation? 

Is the Hospital accomrnodation easy to access in all weather and comfol'lable and 

conducive to prornpt and proper medical attention? E.g.， Has the entrance. berths. 
3.1.9.2 lighting， ventilation， heating and water sllpply been designed in sllch a way as to 

enslIre the comfort and the treatment of patients and the number of hospital 

beds/person is in accordance with nationallegislation? 

3.1.9.3 Is the hospital being used only to accoll1l1lodate persons who are sick? 

10.0ffices 

Have separate offices for use by all officers of the deck and engine 1'00m 
3.1.10.1 departments been provided (unless cxempted)? (make appropriale COJnl1lenl in Ihe 

Remarks colw11f;リ

Regulation 3.2: Food and catering (inspected and certified) (Rule 17 of the Gol's M.S. 

(ML) Rules， 2016) 

NB: Items marked* in the below list need only to be checked at the initial inspection of a new 

01' substantially altered ship 

1. Food and drlnking water 

Is the food and drinking water served on the ship， free of charge to the seafarers， 

of appropriate quantity， nutritional value and quanlity， in accord with national 

3.2.1.1 
provisions， to cover the requirements of the ship and takes into account the 

differing cultural and religious backgrounds of seafarers working and living on 

board? 

3.2.1.2 
Are seafarers who are responsible for food handling & preparation trained and 
the ship's cooks (18 years of age or older) qualified? 

3.2.1.3 
Are frequent and documented inspections of food and catering facilities including 

food storage areas carried out by the master or an officer appointed by him? 

3.2.1.4 ゆDoesthe organization and equipment in the catering department permit the 
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provision of adequate， varied and nutritious meals prepared and served in 

hygienic conditions? 
ー.

* Are the surfaces of the decks， bulkheads， deckheads and doors constructed from 

3.2.1.5 
impervious， non-absorbent， washable and non-toxic materials， thus preventing 

the accumulation of dirt， reduction of condensation， the growth of undesirable iif 
、 長

mould and the shedding of particles? L 
ーし』

Has a suitable natural or mechanical ventilation system provided. constructed to 
，. 

3.2.1.6 
permit easy maintenance including access to filters? 

3.2.1.7 Is the ambient temperature in the galley at acceptable level? 

3.2.1.8 Does the galley have adequate lighting? 

3.2.1.9 
* Are the drainage facilities adequate and designed/constructed to prevent 

contamination? 

3.2.1.10 
Is there an adequate supply of hot and cold water available in the galley for 

washing food? 

Are the work surfaces (including the surfaces of galley equipment， and uptake 

3.2.1.11 grease filters) maintained in a good condition and are they easy to clean and 

disinfect? 

3.2.1.12 
Are adequate facilities provided for the cleaning， disinfecting and storage of 

utensils and equipment? 

2. Food storage arrangements 

| 牟Arethere a sufficient number of temperature controlled food storage and 

3.2.2.1 handling rooms for the number of persons on board and the duration of the 

voyage? 

3.2.2.2 Are the temperatures for storing of perishable provision maintained? 

3.2.2.3 Are the cold store room doors operable from both sides? 

3.2.2.4 Are the cold store rooms fitted with man trap alarms? 

3. Food preparation and supply 

3.2.3.1 
Is the condition of the food supplied， stored (w.r.t stock rotation， segregation & 
spillages)， prepared and served satisfactory? 

3.2.3.2 Is the food being defrosted in cool clean conditions? 

3.2.3.3 Is the meal preparation to serving times satisfactory? 

3.2.3.4 
Is the variety of the food provided satisfactory， taking into account any religious 

requirements and cultural practices of the seafarers on board? 

4. Drinking water supplies 

3.2.4.1 IIS drinking w制 safeand is the quality叩 l州 m川 ored?
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3.2.4.2 
Has the piping been adequately insulated where hot and cold water pipes run 

together? 

3.2.4.3 
Are records available to confirm that the fresh water storage tanks have been 

cleaned and disinfected within the last 12 months? 
. 
' 

3.2.4.4 Are the fresh water loading hoses capped and stored correctly? 

5. Hygiene 
F守、，，'

3.2.5.1 Are there adequate facilities for hand washing and drying? 

3.2.5.2 Are there sufficient cleaning agents available? 
・i~ :-

3.2.5.3 Are the chemical cleaning agents being stored correctly? 

3.2.5.4 Are there sufficient cleaning cloths available and being used correctly? 

3.2.5.5 
Are separate chopping boards being used for different foods to prevent cross 

contamination? 

3.2.5.6 
Are the arrangements for disposing of food waste in accordance with national 

legislation? 

3.2.5.7 
Are there any signs of vermin or pests being present in the food preparation and 

storage areas? 

6. Catering staff 
，t 

i・
n 

3.2.6.1 Are the catering staff wearing clean and suitable personal protective clothing? 
. ， 

3.2.6.2 
Is personal protective clothing available for use (and being used) with chemical 

cleaning agents? 

3.2.6.3 Are the training records of the ship's cook and other catering staff available7 

3.2.6.4 Does the catering staff have sufficient knowledge of food safety? 

3.2.6.5 Is the catering staff free from any communicable disease? 

Regulation 4.1-Medical care on board ship and ashore 

(inspected and certified) (Rule 18 of the Gol's M.S. (ML) Rules， 2016) 

4.1.1 
Is health protection and care provided free of charge to seafarers and do they 

have prompt access to adequate medical care including essential dental care? 

4.1.2 
Are medical personnel with appropriate qualifications (medical doctor or 

seafarers trained to administer medical care or medical first aid) on board? 

4.1.3 Is there a medicallog maintained of the treatment of seafarers on board? 

4.1.4 Is there an approved medical form in use and is it kept confidential? 

4.1.5 
Are the medicine chest， medical equipment and medical guide in compliance with 

nationallegislation? 

4.1.6 
Do the onboard hospital and medical care facilities meet national requirements 

for the ship? 
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4.1.7 
Are seafarers permitted by the shipowner to visit a qualified medical doctor or 

dentist in port (where practicable) without delay? 

4.1.8 
Does the ship have a procedure in place for radio or satellite communication for 

medical assistance? 

Regulation 4.2 -Shipowners' liability (inspected) (Rule 19 of the Gol's M.S. (ML) Rules， 

2016) . 
Does th'e SEA andjor relevant CBA state that the shipowner is to provide seafarers 

4.2.1 
with material assistance and suppoパwithrespect to the financial consequences 

of sickness， inju町 ordeath whilst se刊 ingunder the SEA or arising from their 

employment under the SEA? ' 

4.2.2 
Is the shipowner responsible for costs in respect to sickness and injury to 

seafarers during employment or arising from their employment? 

Are all costs in respect to sickness and injury covered (including medical 

4 2.3 treatment and supply of necessary medicines and therapeutic appliances and 

board and lodging away from home) by the shipowner? 

4.2.4 
Is the shipowner responsible for continuing to cover those medical costs for at 

least the minimum periods provided for under the nationallaw? 

Is the shipowner responsible for full wages (where sickness or injury results in 

4.2.5 
incapacity for work) while seafarer is on board or until repatriated and payment 

of wages as per the national legislation or an applicable CBA， once landed or 

re pa tria ted? 

Is the shipowner responsible for paying costs of funeral expenses in the case of 

4.2.6 death occurring on board or ashore during the period of engagement? (unless 

exempted by nationallegislation) 

4.2.7 
Has the shipowner provided financial security under rule 19 of MS (Maritime 

Labour rules)・2016

4.2.8 
Whether the financial security is in accordance with of Rule 19 of MS (Maritime 

Labour rules)-2016 

Regulation 4.3・Health& safety protection & accident prevention 

(inspected and certified) (Rule 20 of the GOI'5 M.S. (ML) Rules， 2016) 

4.3.1 
Are seafarers provided with occupational health and safety protection and 

accident prevention in accordance with national requirements? 

4.3.2 Is the living， working and training environment onboard ship safe and hygienic? 

4.3.3 
Does the ship have an occupational safety and health policy and programme (with 

special attention paid to protecting seafarers under the age of 18)? 

4.3.4 
Is there a ship safety committee (for ships with 5 or more seafarers) with 

seafarers appointed or elected as ships safety representatives? 
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Is the ship safety committee functioning (is there a record of meetings and/or ' 

4.3.5 I actions)? Are the issues raised by the safety committee and safety inspections 

4.3.6 

4.3.7 

4.3.8 

4.3.9 

4.3.10 

4.3.11 

4.3.12 

being addressed in a timely manner? 

Are there procedures in place and followed for reporting and recording and 

investigating unsafe conditions and onboard occupational accidents? 

Has a proper risk assessment been carried out for onboard occupational safety 

and health management? 

Are the seafarers trained and instructed regarding occupational safety and health 

and accident prevention? 

Are the national provisions for specific areas or equipment and practices and 

matters， being complied with? In particular: 

4.3.9.1 General and basic provisions7 

4.3.9.2 Structural features of the ship， including means of access and asbestos-
related risks? 

4.3.9.3 Machinery? 

4.3.9.4 The effects of the extremely low or high temperature of any surfaces with 

which seafarers may be in contact? 

4.3.9.5 The effects of noise in the workplace and in shipboard accommodation? 

4.3.9.6 The e仔ects of vibration in the workplace and in shipboard 

accommodation? 

4.3.9.7 The effects of other ambient factors in the workplace and in shipboard 

accommodation， including tobacco smoke? 

4.3.9.8 Special safety measures on and below deck? 

4.3.9.9 Loading and unloading equipment? 

4.3.9.10 Fire prevention and fire-fighting? 

4.3.9.11 Anchors， chains and lines? 

4.3.9.12 Dangerous cargo and ballast? 

4.3.9.13 Personal protective equipment for seafarers? 

4.3.9.14 Work in enclosed spaces? 

4.3.9.15 Physical and mental effects of fatigue? 

4.3.9.16 The effects of drug and alcohol dependency7 

4.3.9.17 HIV/AIDS protection and prevention? 

4.3.9.18 Emergency and accident response? 

Are reasonable precautions being taken on the ship to prevent occupational 

accidents， injuries and diseases including risks of exposure to harmful levels of 

ambient factors and chemicals and well as risk of injury or disease that may result 

from the use of equipment and machinery on the ship? 

Are seafarers aware of the guidelines appertaining to the management of 

Occupational health and safety? 

Is the access/egress satisfactory? 
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4.3.13 Are all openings in the decks etc guarded or covered? . 

4.3.14 
Is personal protective equipment in good order， used correctly and being 

maintained correctly? 

4.3.15 
Are machinery guards correctly secured in place (including those in way of 

hot/cold surfaces)? 

4.3.16 Do machinery emergency stop devices function correctly? 

4.3.17 
Are seafarers aware of the risks posed by enclosed spaces and the procedures 

required to enter them? 

4.3.18 Have the risks posed to young persons been addressed? 

4.3.19 
Are safety inspections (where required by national legislation) being carried out 

correctly? 

Regulation 4.5 -Social security (inspection item) (Rule 22 of the Gol's M.S. (ML) Rules， 

2016) 

4.5.1 
Are the seafarers covered by flag State social security protection? (or by an 

arrangement between the flag State and another State)? 

4.5.2 
Does the SEA contain the required information on any social security protection 

(in addition to medical protection) to be provided by the shipowner? 

4.5.3 
If it is a contributo町 system，is there evidence available to confirm that the 

mandatory contributions are being made? 

Regulation 5.1.5 -On-board complaint procedures 

(inspected and certified) (Rule 26 of the Gol's M.S. (ML) Rules， 2016) 

Does the ship have onboard procedures for the fair， effective and expeditious 

handling of seafarer complaints? (if model procedures have been adopted by the 

competent authority are they consistent with these procedures?) The procedures 

must address the following matters: 

5.1.5.1 Do seafarers have a right to be accompanied or represented during the 

procedure? 

5.1.5.2 Do seafarers have a right to complain directly to the master and to 

appropriate external authorities? 

5.1.5 5.1.5.3 Are there safeguards to protect seafarers from victimization for making 

complaints? 

5.1.5.4 Do the onboard procedures include contact information for the 

competent authority in the flag State and persons who can provide 

confidential and impartial advice and assistance? 

5.1.5.5 Are all seafarers given a copy of the onboard complaint procedures for 

the ship (in the working language of the ship)? 

型旦豆:Any complaint received on board or any indication (early warning) of any 

issue on board related to working and living conditions should be immediately 

communicated to Head Office， for onward communication to the Administration. 
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Annexure・IV

Form・5

Interim Maritime Labour Certificate 

[See rule 24 (6) of lhe Govt. of India's Merchant Shipping (Maritime Labour) Rules， 

2016)] 

Issued under lhe provisions of Article V and Tille 5 of lhe Marilime Labour Convenlion， 2006 

( referred lo below as“lhe Convention") 

Under the authority of the Government of: 

(Full designation of the issuing authority) 

by，..……… 

(Full designation and address of the authority or duly authorized recognized organizations duly 

authorized under lhe provisions of the Convention) 

Particular of the shio 

Name of ship .. 

Distinctive number or letters 

POバofregistry .， 

Date of registry ...... ..， 

Gross tonnage."，.，... 

IMO number 

Type of ship .， 

Name and address of lhe shipowner .， 
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This is to certify， for the purposes of Standard A5.1.3， paragraph 7， of the Convention， (Rule 24 

of the Govt. of India's Merchant Shipping (Maritime Labour) Rules， 2016)， that: 

(a) this ship has been inspected， as far as reasonable and practicable， for the matters listed 

Appendix A5・1of Convention (in Form-6 of Govt. of lndia's Merchant Shipping (Maritime labour) 

Rules， 2016)， taking into account verification of items under (b)， (c) and (d) below; 

(b) the owner of the ship has demonstrated to the competent authority or recognized 

organization that the ship has adequate procedures to comply with these rules. 

(c) the master is familiar with the requirements of these rules and the responsibilities for 

implementation; and 

(d) relevant information has been submitted to the competent authority or recognized 

organisation to produce a Declaration of Maritime Labour Compliance. 

This Certificate is valid until .. .……一.......………・ subjectto inspection is accordance with 

Standard A5.1.3 and A5.1.4 of the Convention [Rules 24 and 25 of lhe Govl. of Ind泊'sMerchant 

Shipρ的g(Marilime Labour) Rules， 2016)J 

Completion date of the inspection referred to under (a) above was... 

Issued at............... ... .................. on .. 

Signature of the duly authorised official 

lssuing the interim certificate ................................・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・

(Seal or stamp of issuing authority， as appropriate) 
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Annexure -V 

(Aooendix A5・1of Convention) 

Form・6

[See rule 24 (6) (a) of the Govt. of India's Merchant Shipping (Maritime Labour) Rules. 2016)} 

The working and living conditions for seafarers that shall be inspected and approved by 

the competent authority before certifying that the ship is in accordance with Standard A5.1.3. 

paragraph1， [Rule 24 of the Govt. of India's Merchant Shipping (Maritime Labour) Rules， 2016] 

are as under'-

(1) Mlnlmum age: 

(2) Medical certification: 

(3) Qualification of seafarers: 

(4) Seafarers' employment agreements: 

(5) Use of any licensed or certified or regulated private recruitment and placement servlce 

(6) Hours of work or rest: 

(7) Mannlng levels for the ship: 

(8) Accommodation: 

(9) On-board recreational facilities: 

(10) Food and catering: 

(11) Health and safety and accident prevention: 

(12) On-board medlcal care: 

(13) On-board compliant procedures: 

(14) Payment of wages: 

(15) Financial security for repatriation 

(16) Financial security relating to shipowners' liability 
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Annexure -VI 

{Appendix A5-11 of MLC ConventjQoJ 

Form-7 

Maritime Labour Certificate 

[See rule 24 (7) of the Govt. of India's Merchant Shipping (Maritime Labour) Rules. 2016)) 

(Nole: This Certificate shall have a Declaralion o{ Maritime Labour Compliance attached) 
， 

Issued under the orovisions of Article V and Title 5 of the Maritime Labour Convention. 2006 
{referred to below as "the Convention") under the authoritv of: 

(full designation of the State whose flag the ship is entitled to fly) 

by 

(Full designation and address of the competent authority or recognized organization duly 

authorized under the provision of the Convention) 

Particular of the ship 

Name of ship .. . 

Distinctive number or letters ........• •.•.•.......• •• ••..•.••••••.••...••.•.•.••.•• ••• ••. ••• .....， 

POパofregistry ...... 

Date of registry .. ..... 

Gross tonnage.. -・・・ . ..................................... ........................... . 

IMO number -・・・・・・・・・・・・・・・・・・・・・・・・・... .. . . . . ... ... ... .. 

Type of ship ..... 

Name and address of the ship owner -・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・................................ ..， ... .，. 

-・・・・・・・・・・・・・・・・・・・・・・・・・・・・・... . . . ... . ・ ・ ・・・・・・・・・・ 0・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・・ e・・・・・・・・
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.. For ships covered by the tonnage measurement interim scheme adopted by the IMO， 

the gross tonnage is that which is included in the REMARKS column of the International 

Tonnage Certificate (1969). See Article 1I(1)(c) ofthe Convention. 

This is to certify: 

1 that this ship has been inspected and verified to be in compliance with the 

requirements of the Convention， and the provision of the attached Declaration of Maritime 

Labour Compliance. 

2. that the seafarers' working and living condition specified in Appendix A5・Iof the 

Convention {in form-6 of Goνt. of India's Merchant Shipp加g(Maritime Labour) Rules， 2016] 

were found to correspond to the abovementioned country's national requirement implementing 
the Convention. These national requirements are summarized in the Declaration of Maritlme 
Labour Compliance， Part 1. 

This certificate is valid until …・・・・・・ ・・ ..一.......subject to inspection in accordance with 

Standards A5.1.3 and A5.1.4 of Convention [Rules 24 and 25 of the Govt. of India's Merchant 

Shipping (Maritime Labour) Rules， 2016]. 

This certificate is valid only when the Declaration of Maritime Labour Compliance issued 

at......... ...…・・・・・・・..................................on......…・・・…・・・・・・・・・・・・・・ is attached. 

Completion date of the inspection on which this certificate is based was... 

Issued at... ... .. . ... ... ... ... ... ... ... ... ... '" ... ... on -・・・・・ ・・・・・-・・・・・・・・・ ・・・・・・・・・・・・・・・・・・・・・...

Signature of the duly authorized official issuing the Certificate 

(Seal or stamp of issuing authority， as appropriate) 
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Endorsements for mandatoヴ intermedialeins.ρeclion and， if required， any addilional insρection 

This is to certify that the ship was inspected in accordance with Standards A5.1.3 and 

A5.1.4 of the Convention [the provisions of rule 24 and 25 of the Govt. of India's Merchant 

Shipping (Maritime Labour) Rules， 2016] and that the seafarers' working and living conditions 

specified in the said rule were found to correspond to the requirement implementing Ihe 

conventions' 

(to be completed between the second 

and third anniversary dates) 

Addltlonal endorsements (if required) 

Signed...・・・…・・

(Signature of authorised officiaり

Place.... .. 

Date .... 

(Seal or stamp of Ihe authority， 

as appropriate) 

This is to ceパifythat the ship was the su同ectof an additional inspection for the purpose 

of verifying whether the ship continued to be in compliance with Ihe requirements 

implementing the Convention， as required by sub-rule (3) of rule 16 (re-registratlon or 

substantial alteration of accommodatlon)or for other reasons. 

Additional inspeclion: Signed... 

(if required) (Signature of authoflsed official) 

Place ...…… 

Date ........... . 

(Seal or slamp of the authonty， 

as appropriate) 
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Additional inspection: 

(if required) 

Additronal Inspection: 

(if requlred) 

Exlension after renewal inspection (if req凶red)

Signed... 

(Signature of authorised official) 

Place ......... 

Date ... 

(Seal or stamp of the authority， 

as appropriate) 

Signed.. . 

(Signature of authorised oHicial) 

Place ...……・・

Date. 

(Seal or stamp of the authority， 

as appropriate) 

This is to certify that， following a renewal inspection. the ship was found 10 

continue to be in compliance with nationallaws and regulations or other measures implementing 

the requirements of this Convention， and that the present certificate is hereby extended， in 

accordance with paragraph 4 of Standard A5.1.3. until .... 
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(not more than five months after the expiry date of the existing certificate) to allow for the new 

certificate to be issued to and made available on board the ship. 

Completion date of the renewal inspection on which this eXlension is based 

was: ........... . 

Signed:一

(Signature of authorized official) 

Place:.. 

Date:..... 

(Seal or stamp of the authority， as appropriate) 
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Table ofShipboard Working Arrangcments 

MLC， 2006・Recordsof Hours of Rest 

Name of Ship: IMO Number: Flag of Ship: INDIA 

S伺 fa同 r(full n"，nc) 

Monlh nnd Yenr' 

. . ..曹輔rl.. pcrioos of re割 、、，'lIh1m・・X .or"引n由 a conllnuouS Ilne or atrOv-' 

〉::λ10 011 01:1 013 014 015 016 017 018 019 110 

ー

一
一一ー

'ー

111 112 113 

ー

一

一一
-ー一

-

一ー
ーー一

J 叩叱~lJ，ltllf ，111¥ r'~t:iJ r(ll\ "" 11('CltrUIf! rejlC!rfi"n iI.{ ，11，. IIl1l1r、"(re，，，o/，hどが附ψ，rf/r.'''IIt:c:rll，'d. 

Nal1lc I SlgulHurc 01如1:.、h，:fur ̂ "dh_lrll'cd Pt，;rSOI1 

Oirectorate General of Shipping. Mumbai 

p。剖“。nI Rtmk' 

w副 chkeepcr. Ves 0 

11'‘ 115 116 117 118 Ijq 

* 
211 2，1~ 

ー

一一

、lJ'I1UC¥lrcof Scafarcr 

。剖e:

Annexure-Vll 

N。ロ

Houl$ 。frcs'
C町nn世lll$

1I124.h 
penod 

. 

Issue date: Oec.2016 

メー



NOle: A copy of this record IS to be given to the Seafarer. This form is subJecl tO examlnation and endorsement by lhe Flag state and po代 stateauthorIties. 
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